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	Sl. No.
	Books Referred
	Topic Covered
	Assignment
Given/ Q.Ans Discussion 
	Remarks

	1
	K.Aswathapa

	The study of organizational behaviour,definition,meaning nature and scope
	
	

	2
	-do-
	Why study organizational behaviour.Learning,nature of learning,how learning occurs.

	
	

	3
	-do-
	Personality,meaning and definition.Determinants of Personality.

	
	

	4
	-do-
	Personality traits,Personality &Organisation behaviour

	
	

	5
	-do-
	Perception,meaning,definition,Perceptual process

	Questions Rules of inference


	

	6
	-do-
	Motivation,nature&importance,introduction to theories of motivation

	
	

	7
	
	Herzberg’s Two factor theory of motivation,Maslow’s Need Hierarchy theory of motivation.

	
	

	8
	-do-
	Alderfer’s ERG Theory of Motivation,comparision of different theories of motivation.
	
	

	9
	
	Communication,types of communication and importance of communication.
	
	

	10
	-do-
	Gateways and Barriers to communication.
	
	

	11
	-do-
	Communication as a tool for improving interpersonal effectiveness.
	
	

	12
	-do-
	Groups in organization,Nature & types of group
	
	

	13
	-do-
	Why.   Why do people join groups,groups cohesiveness and group decision making.

	
	

	14
	-do-
	Management implication on group decision making.
	
	

	15
	-do-
	Team,distinguish between group and team.
	
	

	16
	-do-
	Effective Team Building.
	
	

	17
	-do-
	Leadership & Management.

	
	

	18
	-do-
	Functions of leadership,Leadership styles
	
	

	19
	-do-
	Leadership Theories
	
	

	20
	-do-
	Contingency theory of leadership.


	
	

	21
	-do-
	Leadership & Followership.How to be effective leader.
	
	

	22
	-do-
	Conflict,nature,meaning and definition.
	
	

	23
	-do-
	Conflict Resolution in organization.
	
	

	24
	-do-
	Transational Analysis,meaning,types,positions.
	
	

	25
	-do-
	Review Questions
	Questions on the module
	

	26
	-do-
	Organisation culture,meaning and definition.
	
	

	27
	-do-
	Functions of culture,creating,sustaining and changing a culture.
	
	

	28
	-do-
	Theory Z Culture
	
	

	29
	-do-
	Culture and Organisation Effectiveness.


	
	

	30
	-do-
	Introduction to Human Resource Management,selection,orientation.training and development.

	
	

	
	
	
	
	

	31
	-do-
	Performance Appraisal
	
	

	32
	-do-
	Incentives organizational change,importance of change.

	
	

	33
	-do-
	Planned change and organizational behaviour.
	
	

	34
	-do-
	Resistance to change,Managing Resistance to change.
	
	

	35
	-do-
	Introduction to International Organisational Behaviour,Cultural Differences and Similarties.
	
	

	36
	-do-
	Individual Behaviour in International Organisation.
	
	

	37
	-do-
	Trends in International Business.
	
	

	38
	-do-
	Group behaviour,organization characteristics

	
	

	39
	-do-
	Individual & Interpersonal Behaviour in Global perspective.
	
	

	40
	-do-
	Review questions and Previous year question discussion
	
	

	
	
	
	
	

	
	-
	
	
	


